
 
 
Personnel

 
Employee Security

AR 4358 (a)

 

 
 
An employee may use reasonable and necessary force when necessary for self-defense, to 
protect another person or property, to quell a disturbance threatening physical injury to 
others, or to obtain possession of weapons or other dangerous objects on or within the 
control of a student.  (Education Code 44807, 49001)

 
(cf. 5131.7 - Weapons and Dangerous Instruments)
(cf. 5144 - Discipline)

 
Employees shall promptly report to their principal or other immediate supervisor any
attack, assault or physical threat made against them by a student.

 
Both the employee and the principal or other immediate supervisor shall promptly report 
such instances to the appropriate local law enforcement agency. (Education Code 44014)

 
In addition, employees shall promptly report to their principal or supervisor, and may
report to law enforcement, any attack, assault or threat made against them on school 
grounds by any other individual.

 
(cf. 3515.2 - Disruptions)

 
Reports of attack, assault or threat also shall be forwarded immediately to the
Superintendent or designee.

 
An employee whose person or property is injured or damaged by willful misconduct of a
student may ask the district to pursue legal action against the student or the student's
parent/guardian. (Education Code 48905)

 
(cf. 3515.4 - Recovery for Property Loss or Damage)

 
Notice Regarding Student Offenses Committed While Under School Jurisdiction

 
The Superintendent or designee shall inform the teacher of each student who has engaged 
in, or is reasonably suspected of, any act which could constitute grounds for suspension
or expulsion under Education Code 48900, with the exception of the possession or use of 
tobacco products, or Education Code 48900.2, 48900.3, 48900.4, or 48900.7.  This 
information shall be based upon district records maintained in the ordinary course of 
business or records received from a law enforcement agency. (Education Code 49079)

 
(cf. 5125 - Student Records)
(cf. 5144.1 - Suspension and Expulsion/Due Process)



 
 
Personnel

 
Employee Security (continued)

AR 4358 (b)

 
Upon receiving a transfer student's record regarding acts committed by the student that
resulted in his/her suspension or expulsion, the Superintendent or designee shall inform
any of the student's teacher(s) that the student was suspended from his/her former district
and of the act that resulted in the suspension or expulsion.  (Education Code 48201)

 
Information received by teacher(s) shall be received in confidence for the limited purpose 
for which it was provided and shall not be further disseminated by the teacher.
(Education Code 49079)
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