NOTICE OF PUBLIC HEARING

LOWELL JOINT SCHOOL DISTRICT

The Lowell Joint School District will hold a Public Hearing pursuant
to Education Code Section 60119 and 60422 (b) The District is
required to hold a public hearing to encourage participation by
parents, teachers, members of the community interested in the affairs
of the School District, and bargaining unit leaders.

NOTICE IS HEREBY GIVEN that the Board of Trustees of the Lowell Joint School
District will approve the attached agreements with the Lowell Joint Education
Association at its regular board meeting to be held in the Board Room at the District
Office, 11019 Valley Home Avenue, Whittier CA, on Monday, March 4, 2024, at
approximately 7:30 p.m. or soon thereafter.

Assembly Bill (AB) 1200 (Chapter 1213/Statues 1991) requires local educational
agencies to publicly disclose the provisions of all collective bargaining agreements before
entering into a written agreement. Government Code (GC) Section 3547.5 states:

“Before a public school employer enters into a written agreement with an
exclusive representative covering matters within the scope of representation, the major
provisions of the agreement, including, but not limited, the costs that would be incurred
by the public school employer under the agreement for the current and subsequent fiscal
years, shall be disclosed at a public meeting of the public school employer...”

Questions and/or comments should be directed to Jim Coombs, Superintendent of
Schools, (562) 943-0211.



Orange County Department of Education
District Fiscal Services

PUBLIC DISCLOSURE OF COLLECTIVE BARGAINING AGREEMENT
in Accordance with AB 1200 (Chapter 1213/1991), GC 3547.5, and CCR, Title V, Section 15449

School District - Bargaining Unit:

Lowell Joint School District - Lowell Joint Education Association (LJEA)

Certificated, Classified, Other:

Certificated

The proposed agreement covers the period beginning:

July 1, 2023

and ending:

June 30, 2026

The Governing Board will act upon this agreement on:

(date)

March 4, 2024

(date)

. Proposed Change in Compensation

(date)

Compensation Annual Fiscal Impact of Proposed Agreement
Cost Prior to
Proposed Agreement Year 1 Year 2 Year 3
Increase/(Decrease) Increase/(Decrease) Increase/(Decrease)
FY 2023-24 2024-25 2025-26
Salary Schedule $ 14,750,751.00 ' $ 1,622,583 | $ - IS -
Increase (Decrease)
11.00%) 0.00%) 0.00%)

Step and Column $ 221,261.27| $ 3,319 $ 3,369 || $ 3,419
Increase (Decrease) Due to movement plus

1.50% 1.52%) 1.55%)
Other Compensation - $ - s 9,000 [ $ - 1$ -
Increase (Decrease) (Stipends, Bonuses,
Longevity, Overtime, etc.)

0.00% 0.00% 0.00%
Description of other compensation: $ -
Compensation for teachers teaching combo
classes ($3,000x3)
Statutory Benefits - STRS, PERS, FICA, $ 3,327,979 (| $ 366,078 || $ - $ -
'WC, Ul, Medicare etc.

11.00% 0.00% 0.00%

Health/Welfare Plans $ 3,481,786 || $ - $ - $ -

0.00%) 0.00%)] 0.00%)]
Total Compensation - $ 21,781,777.15| $ 2,000,979 || $ 3,369 | $ 3,419
Increase (Decrease) (Total Lines 1-5)
Total Number of Represented Employees 136.60 136.6 136.6 136.6
Total Compensation Average Cost per $ 159,457 (| $ 14,648 || $ 250 $ 25
Employee

9.19% 0.02% 0.02%
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Public Disclosure of Proposed Collective Bargaining Agreement
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What was the negotiated percentage increase approved? For example, if the increase in "Year 1" was for
less than a full year, what is the annualized percentage of that increase for "Year 1"?

Year 1 (2023-24) the negotiated percentage increase is 11.0%, beginning July 1, 2023. Year 2 (2024-25) is
0%.

Were any additional steps, columns, or ranges added to the schedules? (If yes, please explain.)

No, but there was a $3,000 stipend added for teachers who teach combo classes. There are three (3) teachers
with combo classes ($9,000).

Please include comments and explanations as necessary.

Reopeners for three (3) articles in the 2025-26 fiscal year.

Does this bargaining unit have a negotiated cap for Health and Welfare benefi  Yes[X] No[ ]

If yes, please describe the cap amount.
Soft Cap equal to the CalPERS Kaiser Family rate.

Proposed Negotiated Changes in Noncompensation Items (i.e., class size adjustments, staff development
days, teacher prep time, classified staffing ratios, etc.)

Adjustments made to grievance process, summer school days, working environment, adjunct duties, release
time, job sharing, evaluation process, and leaves.

. What are the specific impacts on instructional and support programs to accommodate the settlement?

Include the impact of changes such as staff reductions or increases, program reductions or increases, eliminati
or expansion of other services or programs (i.e., counselors, librarians, custodial staff, etc.)

This settlement will necessitate staff reductions in the 2024-25, 2025-26, and 2026-27 school years.
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. What contingency language is included in the proposed agreement? Include specific areas identified
reopeners, applicable fiscal years, and specific contingency language.

Either side may open up to 3 Articles in the 2025-26 fiscal year. No other contingency or trigger language.

. Will this agreement create, increase or decrease deficit financing in the current or subsequent year(s)
"Deficit Financing" is defined to exist when a fund's expenditures and other financing uses exceed its revem
and other financing sources in a given year. If yes, explain the amounts and justification for doing so.

The increae in settlement cost of approximately $2 million will create deficit spending in the current and
out years. The school district will spend down a portion of the Ending Fund Balance while making the
necessary reductions in the out years.

. Identify other major provisions that do not directly affect the district's costs, such as binding
arbitrations, grievance procedures, etc.

N/A

. Source of Funding for Proposed Agreement
1. Current Year

$20 Million Ending Fund Balance (approximately 45% of expenditures)

2. Ifthis is a single year agreement, how will the ongoing cost of the proposed agreement be funded in
subsequent years (i.e., what will allow the district to afford this contract)?

N/A

3. If this is a multiyear agreement, what is the source of funding, including assumptions used, to fund these
obligations in subsequent years? (Remember to include compounding effects in meeting obligations.)

This agreement will reduce the Ending Fund Balance to an appropriate level while management utilizes
assumptions that reduce FTE's where necessary. In addition, Board Assignments and Commitments are
being deferred.
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Public Disclosure of Proposed Collective Bargaining Agreement

Page 4a

H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Unrestricted General Fund
Enter Bargaining Unit: Lowell Joint Education Association (LJEA)

Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions |Total Current Budget
Approved Budget | Result of Settlement (Columns 1+2+3)
Before Settlement
(As of 10/31/2023 )
REVENUES
Local Control Funding Formula Sources (8010-8099) $ 35,510,683 | $ -1 -19% 35,510,683
Remaining Revenues (8100-8799) $ 1,070,245 | $ - |8 - |9 1,070,245
TOTAL REVENUES $ 36,580,928 | $ - |8 - 18 36,580,928
EXPENDITURES
Certificated Salaries (1000-1999) $ 14,080,392 | $ 1,256,868 $ 15,337,260
Classified Salaries (2000-2999) $ 3,413,750 | $ - |$ -19% 3,413,750
Employee Benefits (3000-3999) $ 7,714,105 | $ 277,376 | $ - 18 7,991,481
Books and Supplies (4000-4999) $ 2,514,365 | $ - 1% -8 2,514,365
Services, Other Operating Expenses (5000-5999) $ 2,329,132 | $ -1 - |9 2,329,132
Capital Outlay (6000-6599) $ 201,699 | $ - |$ - 18 201,699
Other Outgo (7100-7299) (7400-7499) $ 21,525 | $ - |8 -8 21,525
Direct Support/Indirect Cost (7300-7399) $ (199,455)| $ - 198 - |8 (199,455)
Other Adjustments
TOTAL EXPENDITURES $ 30,075,513 | § 1,534,244 | $ -8 31,609,757
OPERATING SURPLUS (DEFICIT) $ 6,505,415 | $ (1,534,244)| $ -8 4,971,171
TRANSFERS IN & OTHER SOURCES (8910-8979) $ - 18 - |8 - |$ -
TRANSFERS OUT & OTHER USES (7610-7699) $ - 193 - 13 - 18 -
CONTRIBUTIONS (8980-8999) $ (4,544,769) | $ - |8 - 18 (4,544,769)
CURRENT YEAR INCREASE (DECREASE) IN FUND
BALANCE $ 1,960,646 | $ (1,534,244)| $ - |9 426,402
BEGINNING BALANCE $ 13,575,989 $ 13,575,989
Prior-Year Adjustments/Restatements (9793/9795) $ -
CURRENT-YEAR ENDING BALANCE $ 15,536,635 | $ (1,534,244)| $ -8 14,002,391
COMPONENTS OF ENDING BALANCE:
[Nonspendable Reserves (9711-9719) $ 30,000 | $ -1 -19% 30,000
Restricted Reserves (9740) $ - |$ - 1S - 1S -
Stabilization Arrangements (9750) $ - 13 - 13 - |9 -
Other Commitments (9760) $ 10,605,088 | $ (1,683,583) $ 8,921,505
Other Assignments (9780) $ -
Reserve for Economic Uncertainties (9789) $ 1,357,631 | $ 149,339 $ 1,506,970
Unassigned/Unappropriated (9790) $ 3,543,916 $ 3,543,916

* Please see question on page 7.
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H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Restricted General Fund
Enter Bargaining Unit: Lowell Joint Education Association (LJEA)

Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions |Total Current Budget
Approved Budget | Result of Settlement (Columns 1+2+3)
Before Settlement
(As of 10/31/2023 )
REVENUES
Local Control Funding Formula Sources (8010-8099) $ - 13 - |9 -8 -
Remaining Revenues (8100-8799) $ 8,231,799 | $ - |9 -8 8,231,799
TOTAL REVENUES $ 8,231,799 | $ - |3 - |9 8,231,799
EXPENDITURES
Certificated Salaries (1000-1999) $ 4,792,220 | $ 378,034 | $ - |8 5,170,254
Classified Salaries (2000-2999) $ 2,887,724 | $ - |$ -19% 2,887,724
Employee Benefits (3000-3999) $ 3,044,391 [ $ 88,702 | § - |$ 3,133,093
Books and Supplies (4000-4999) $ 2,556,402 | $ - 198 -8 2,556,402
Services, Other Operating Expenses (5000-5999) $ 1,137,895 ( $ -1 - |9 1,137,895
Capital Outlay (6000-6599) $ 242,681 | $ - s - s 242,681
Other Outgo (7100-7299) (7400-7499) $ 474397 | - s - s 474,397
Direct Support/Indirect Cost (7300-7399) $ 43,155 | $ - 1S - |$ 43,155
Other Adjustments
TOTAL EXPENDITURES $ 15,178,865 | § 466,736 | $ - 18 15,645,601
OPERATING SURPLUS (DEFICIT) $  (6,947,066)| $ (466,736) | $ - s (7.413.802)
TRANSFERS IN & OTHER SOURCES (8910-8979) $ - 13 - |3 - 18 -
TRANSFERS OUT & OTHER USES (7610-7699) $ - 193 - 13 - 18 -
CONTRIBUTIONS (8980-8999) $ 4,544769 | § - 1S - |9 4,544,769
CURRENT YEAR INCREASE (DECREASE) IN FUND
BALANCE $ (2,402,297) | $ (466,736) | $ - |9 (2,869,033)
BEGINNING BALANCE $ 6,407,917 $ 6,407,917
Prior-Year Adjustments/Restatements (9793/9795) $ - $ -
CURRENT-YEAR ENDING BALANCE $ 4,005,620 | $ (466,736) | $ - |9 3,538,884
COMPONENTS OF ENDING BALANCE:
[Nonspendable Reserves (9711-9719) $ - 18 - $ -
Restricted Reserves (9740) $ 4,005,620 | $ -1 -19% 4,005,620
Stabilization Arrangements (9750) $ - 13 - 13 - |$ -
Other Commitments (9760) $ - |$ (466,736) | $ - 18 (466,736)
Other Assignments (9780) $ - 13 - 13 - 18 -
Reserve for Economic Uncertainties (9789) $ - |$ - 18 - 18 -
Unassigned/Unappropriated (9790) $ - 13 - 1S -8 -

* Please see question on page 7.
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H. IMPACT OF PROPOSED AGREEMENT ON CURRENT YEAR OPERATING BUDGET

Combined General Fund
Enter Bargaining Unit: Lowell Joint Education Association (LJEA)

Column 1 Column 2 Column 3 Column 4
Latest Board- Adjustments as a Other Revisions | Total Current Budget
Approved Budget | Result of Settlement (Columns 1+2+3)

Before Settlement
(As of 10/31/2023 )

REVENUES
Local Control Funding Formula Sources (8010-8099) $ 35,510,683 | $ - 1% - 18 35,510,683
Remaining Revenues (8100-8799) $ 9,302,044 | $ - 19 - |$ 9,302,044
TOTAL REVENUES $ 44812,727 | $ - 19 - S 44,812,727
EXPENDITURES
Certificated Salaries (1000-1999) $ 18,872,612 | § 1,634,902 | $ - |$ 20,507,514
Classified Salaries (2000-2999) $ 6,301,474 | $ - |93 - 18 6,301,474
Employee Benefits (3000-3999) $ 10,758,496 | $ 366,078 | $ - |$ 11,124,574
Books and Supplies (4000-4999) $ 5,070,767 | $ -8 - |$ 5,070,767
Services, Other Operating Expenses (5000-5999) $ 3,467,027 | $ - 19 - S 3,467,027
Capital Outlay (6000-6599) $ 444380 | $ - s - s 444380
Other Outgo (7100-7299) (7400-7499) $ 495922 | § - s - s 495,922
Direct Support/Indirect Cost (7300-7399) $ (156,300)| $ - |8 - |$ (156,300)
Other Adjustments
TOTAL EXPENDITURES $ 45254378 | $ 2,000,980 | $ - |$ 47,255,358
OPERATING SURPLUS (DEFICIT) $ 441,651)[$  (2,000,980)[ $ - s (442,631
TRANSFERS IN & OTHER SOURCES (8910-8979) $ - 198 - 19 - 18 -
TRANSFERS OUT & OTHER USES (7610-7699) $ - s - s - [s -
CONTRIBUTIONS (8980-8999) $ - s - s - s -
CURRENT YEAR INCREASE (DECREASE) IN FUND
BALANCE $ @41,651)[$ (2,000,980 $ s a6
BEGINNING BALANCE $ 19,983,906 $ 19,983,906
Prior-Year Adjustments/Restatements (9793/9795) $ - $ -
CURRENT-YEAR ENDING BALANCE $ 19,542,255 | $ (2,000,980) | $ - |$ 17,541,275
COMPONENTS OF ENDING BALANCE:
[Nonspendable Reserves (9711-9719) $ 30,000 | $ -19% - 18 30,000
Restricted Reserves (9740) $ 4,005,620 | $ - 1% - 18 4,005,620
Stabilization Arrangements (9750) $ - 13 - 19 - 13 -
Other Commitments (9760) $ 10,605,088 | $ (2,150,319)| $ - 193 8,454,769
Other Assignments (9780) $ - |8 -3 - 18 -
Reserve for Economic Uncertainties (9789) $ 1,357,631 | $ 149,339 | $ - 18 1,506,970
Unassigned/Unappropriated (9790) $ 3,543,916 | $ - 19 - |$ 3,543,916

* Please see question on page 7.
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I. IMPACT OF PROPOSED AGREEMENT ON SUBSEQUENT YEARS

Combined General Fund

Enter Bargaining Unit: Lowell Joint Education Association (LJEA)

2023-24

2024-25

2025-26

Total Current Budget
After Settlement

First Subsequent Year
After Settlement

Second Subsequent Year

After Settlement

REVENUES
Local Control Funding Formula Sources (8010-8099) $ 35,510,683 | $ 35,404,177 | $ 36,019,527
Remaining Revenues (8100-8799) $ 9,302,044 | $ 6,776,119 | $ 6,877,610
TOTAL REVENUES $ 44,812,727 | $ 42,180,296 | $ 42,897,137
EXPENDITURES
Certificated Salaries (1000-1999) $ 20,507,514 | $ 20,480,179 | $ 20,497,382
Classified Salaries (2000-2999) $ 6,301,474 | $ 6,835,053 | $ 6,958,084
Employee Benefits (3000-3999) $ 11,124,574 | $ 11,450,805 | 11,742,715
Books and Supplies (4000-4999) $ 5,070,767 | $ 3,781,776 | § 3,332,393
Services, Other Operating Expenses (5000-5999) $ 3,467,027 | $ 3,311,461 | $ 3,183,992
Capital Outlay (6000-6999) $ 444,380 | $ 460,588 [ $ 466,341
Other Outgo (7100-7299) (7400-7499) $ 495,922 [ $ 495922 [ $ 495,922
Direct Support/Indirect Cost (7300-7399) $ (156,300) | $ (162,159) [ $ (162,159)
Other Adjustments $ - |$ -
TOTAL EXPENDITURES $ 47,255,358 | $ 46,653,625 | $ 46,514,670
OPERATING SURPLUS (DEFICIT) $ (2,442,631)| $ (4,473,329)| $ (3,617,533)
TRANSFERS IN & OTHER SOURCES (8910-8979) $ - |3 - |8 -
TRANSFERS OUT & OTHER USES (7610-7699) $ - S -
CURRENT YEAR INCREASE (DECREASE) IN FUND
BALANCE $ (2,442,631) | $ (4,473,329)| $ (3,617,533)
BEGINNING BALANCE $ 19,983,906 | $ 17,541,275 | $ 13,067,946
CURRENT-YEAR ENDING BALANCE $ 17,541,275 | $ 13,067,946 | $ 9,450,413
COMPONENTS OF ENDING BALANCE:
[Nonspendable Reserves (9711-9719) $ 30,000 | $ 30,000 | $ 30,000
Restricted Reserves (9740) $ 4,005,620 | $ 3,000,000 | $ 3,000,000
Stabilization Arrangements (9750) $ -
Other Commitments (9760) $ 8,454,769 | $ 8,638,338 | $ 5,024,973
||Other Assignments (9780) $ -
||Reserve for Economic Uncertainties (9789) $ 1,506,970 | $ 1,399,609 | $ 1,395,440
$ 3,543,916

||Unassigned/Unappropriated (9790)
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. IMPACT OF PROPOSED AGREEMENT ON UNRESTRICTED RESERVES

. State Reserve Standard

. If no, how do you plan to restore your reserves?

Page 6

2023-24 2024-25 2025-26
Total Expenditures, Transfers Out, and Uses
. |(Including Cost of Proposed Agreement) $ 47,255,358 46,653,625 46,514,670
State Standard Minimum Reserve Percentage for
. |this District enter percentage: 3.00% 3.00% 3.00%
State Standard Minimum Reserve Amount for this
District (For districts with less than 1,001 ADA,
this is the greater of Line a, times Line b. OR
. |$50,000 $ 1,417,661 1,399,609 1,395,440
. Budgeted Unrestricted Reserve (After Impact of Proposed Agreement)
General Fund Budgeted Unrestricted Reserve for
. |Economic Uncertainties (9789) $ 1,506,970 1,399,609 1,395,440
General Fund Budgeted Unrestricted
. |Unassigned/Unappropriated Amount (9790) $ 3,543,916 - -
Special Reserve Fund (Fund 17) Budgeted Reserve
. [for Economic Uncertainties (9789) $ - - -
Special Reserve Fund (Fund 17) Budgeted
. |Unassigned/Unappropriated Amount (9790) $ - - -
. |Total Available Reserves $ 5,050,886 1,399,609 1,395,440
. |Reserve for Economic Uncertainties Percentage 3.19% 3.00% 3.00%
2023-24 Yes (X No
2024-25 Yes | X No
2025-26 Yes [X No
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5. If the total amount of the adjustment in Column 2 on Page 4 does not agree with the amount of the Total
Compensation Increase in Section A, Line 6, Page 1 (i.e., increase was partially budgeted), explain the
variance below:

There is a difference of $12,319 due to the $9,000 stipend and the $3,316 increase to step and column.

6. Please include any additional comments and explanations of Page 4 as necessary:

Although there are no budget adjustments necessary to meet the costs of the agreement in the 2023/24-
2025/26 school years due to the fund balance, the District will make reductions over the course of that
time to bring the ongoing structural deficit under control. The District will spend down the fund balance
to an appropriate level during the term of this 3 year agreement.
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K. CERTIFICATION NO. 1: CERTIFICATION OF THE DISTRICT'S ABILITY TO MEET THE
COSTS OF COLLECTIVE BARGAINING AGREEMENT

The disclosure document must be signed by the District Superintendent and Chief Business Officer at the time
of public disclosure.

In accordance with the requirements of Government Code Section 3547.5, the Superintendent and Chief
Business Officer of the Lowell Joint School District, hereby certify that the District can meet the costs incurred
under the Collective Bargaining Agreement between the District and the Lowell Joint Education Association
Bargaining Unit, during the term of the agreement from July 1, 2023 to June 30, 2026.

The budget revisions necessary to meet the costs of the agreement in each year of its term are as follows:

Budget Adjustment
Budget Adjustment Categories: Increase (Decrease)
Revenues/Other Financing Sources 0
Expenditures/Other Financing Uses 2,000,979.00
Ending Balance Increase (Decrease) (2,000,979.00)

N/A X (No budget revisions necessary)

Qr—,wx (,@MJL\ 2/22/2024

District Superiptendent Date

2/22/2024
Chief Business Officer Date
(Signature)

7 g
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L. CERTIFICATION NO. 2

The disclosure document must be signed by the district Superintendent or designee at the time of public
disclosure and by the President or Clerk of the Governing Board at the time of formal board action on the
proposed agreement.

The information provided in this document summarizes the financial implications of the proposed agreement and
1s submitted to the Governing Board for public disclosure of the major provisions of the agreement (as provided
in the "Public Disclosure of Proposed Bargaining Agreement") in accordance with the requirements of AB 1200
and Government Code Section 3547.5.

March 4, 2024
District Superintendent (or Designee) Date
(Signature)

March 4, 2024

President or Clerk of Governing Board Date
(Signature)
David Bennett 562-902-4202
Contact Person Phone
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